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Agreement
Between
RETAIL DRY GOODS EMPLOYEES
UNION LOCAL 1102
U nited Retail Employees 
of America
Affiliated with C.I.O.
168
3 7 -  >1
A/T'c -
AGREEMENT MADE AND ENTERED IN TO  THIS day of , 193
by and between the RETAIL DRY GOODS EMPLOYEES UN IO N LOCAL 1102, affiliated with the United 
Retail Employees of America and with the Committee for Industrial Organization, hereinafter referred to as the
employees Union, and
hereinafter referred to as the Empolyer.
W I T N E S S E T H :
WHEREAS, the Employer is engaged in the retail dry goods business, selling yard and piece goods, laces 
and trimmings and novelties, curtains, drapes, bed spreads, white goods and linens, family wearing apparel, and 
camp apparel, and childrens, infants and ladies accessories; and
WHEREAS, the membership of the Union is composed of male and female employees engaged in the afore­
mentioned business; and
WHEREAS, the parties recognize the principle of collective bargaining and agreement between an employer 
on the one hand, and his employees organized in labor unions on the other hand, as being beneficial and advantageous 
to the interests of both employer and employees, and conducive to the best interests of the business of the employer; 
it is in consideration of the promises hereinafter made by each of the parties to the other, and other valuable con­
sideration agreed:
FIRST: The Employer shall employ and retain in its employ only such employees as shall be declared by 
the Union to be its members in good standing. Such employees shall be classified as permanent or extra employees. 
The Employer shall hire all such employees through the office of the Union, and the Union shall supply competent 
employees to the Employer.
SECOND: The Employer does hereby hire and employ all employees who shall be declared by the Union to 
be its members in good standing, and who are now in their employ, as permanent employees for the duration and 
subject to the terms and conditions of this agreement.
THIRD: The Union shall use its best efforts as a labor organization to aid and assist the Employer in the 
conduct of its business by furnishing experienced and competent employees.
FOURTH: Should a vacancy occur in the number of employees employed by the Employer, the Employer 
shall immediately fill this vacancy with a new employee whom the Union shall declare to be its member in good 
standing at terms to be agreed upon between the Employer and the Union.
FIFTH: The Employer’s request to the Union for new permanent employees shall constitute a promise on 
the Employer’s part to hire the number of employees requested for the duration of this agreement. To determine 
the ability of such new employees, the employees shall be granted a trial period of two weeks. Such new employees 
shall be employed for a minimum period of one week. After said trial period, such employees shall become permanent 
employees and shall be so employed by the Employer until the expiration of this agreement.
SIXTH: Permanent employees may be discharged by the Employer only upon written application to the 
Union and the Union’s written consent thereto.
SEVENTH: The Employer may employ extra employees for any length of time not to exceed three weeks; 
and may, upon obtaining the written consent of the Union thereto, retain said extra employees for an additional 
period of time not to exceed three weeks. If an extra employee shall work for a period in excess of a total of six 
(6 ) consecutive weeks, during a year, he shall thereupon become a permanent employee.
EIGHTH: Wages shall be paid in cash at the end of each week, i. e. Saturday night, at the rate agreed 
upon herein, or hereafter agreed upon in writing by the parties hereto. Neither the Employer nor any employee or 
group of employees shall have the power to waive or modify such wage scale. Actions for wages based on this 
agreement may be instituted by the employees, or by the Union in their behalf.
N IN T H : The annexed schedule setting forth the names of the Employer’s employees, the weekly wages 
\  to be paid to each, and the weekly working hours during which each employee is to be employed is part of this agree­
ment. No changes in said schedules shall be made without the written consent of the Union.
TEN TH : The Employer agrees to the following minimum wage scales and working hours.
A. Male salesclerks with five or more years selling experience, forty-five ($43.00) dollars per week, and a forty- 
eight hour working week.
B. Male salesclerks with more than two, but less than five years selling experience, thirty-five ($33.00) dollars 
per week and a forty-eight hour working week.
C. Female salesclerks with five or more years selling experience, twenty-five ($23.00) dollars per week, and a forty-hour working week.
D. Female salesclerks with more than two, but less than five years selling experience, twenty-one ($21.00) dollars per week and a forty hour working week.
E. Stockclerks and non-selling employees, eighteen ($18.00) dollars per week, and a forty-hour working week.
F. Errand boys shall receive fifteen ($13.00) dollars per week for a forty-hour week.
G. Office employees shall receive twenty-two ($22.30) dollars and fifty cents per week for a forty-hour week.
H. Male sales extras shall receive eight ($8.00) dollars per day for an eight hour day.
I. Female sales extras shall receive five ($3.00) dollars per day for a seven hour day.
J. Evening extras from 7:00 P.M. to 10:00 P.M. shall receive three ($3.00) dollars.
K. Male sales clerks shall receive at least two nights off each week and all other employees shall receive three 
nights off each week. Sunday shall not be considered as a night off.
L. No employee shall work later than 10 P.M. on a week day, 11 P.M. on Saturday and 6 P.M. on Sunday, except 
to complete a sale. This shall not apply to any store that heretofore had an earlier closing time or which remained closed on Sunday.
M. No employee shall work overtime except with the consent of the Union, in which event the Employershall pay time and a half for such overtime. ----- ~~------------ —
N. Each employee shall be entitled to one (1) hour meal period during each working day and not more than 
one meal period shall be permitted during a working day with the exception of one long day each week. No 
employee shall work more than eight (8) hours per day except one long day as herein specified. Such long day shall 
not exceed ten (10) hours, (for male salesclerks), and nine (9) hours, (for female salesclerks).
O. No employee shall receive less than a 20% increase in salary upon the signing of this agreement.
ELEVENTH: Closing hours shall be adjusted between the parties hereto according to the requirements of 
the localities. I t shall be regarded as a breach of this contract upon the part of an Employer to fail to comply with 
the decision of the majority of the Employers regulating closing hours.
TWELFTH: Seniority of service shall prevail at all times.
TH IRTEENTH: All employees shall be off on the following holidays and shall be paid for same. If 
any of the specified holidays occur on an employee’s day off, said employee shall receive an additional day off during the same week.
NEW  YEAR’S DAY JULY FOURTH
LINCOLN’S BIRTHDAY LABOR DAY
W ASHINGTON’S BIRTHDAY ROSH HASHONA (2) TW O DAYS
MAY FIRST DAY OF ATONEMENT
DECORATION DAY THANKSGIVING DAY
CHRISTMAS DAY
FOURTEENTH: All employees shall receive a vacation of two weeks with pay. Vacations shall take place 
each year during the months of July and August and wages for said vacation periods shall be paid in advance.
FIFTEENTH: The Employer shall not enter into any private agreement with any of their employees, 
whereby any of the provisions of this agreement may or shall be violated or altered in any respect and all such agree­
ments shall be null, void and of no effect.
SIXTEENTH: The Employer, during the term hereof shall not enter into any agreement for the employ­
ment of employees with an association or organization claiming to be a labor union, representing their employees, other than the Union, party to this agreement.
SEVENTEENTH: As a breach of this contract on the part of the employer will result in damages: to the 
Union, which cannot be established or ascertained, the Employer upon the breach thereof shall pay to the Union as
liquidated damages and not as a penalty, the sum of five hundred ($300) dollars, to defray the expenses of investi­gation, counsel fees, disbursements, etc.
EIGHTEENTH: The Union may select one employee for each store as the Store Chairman, who shall be 
charged with the duty of enforcing the rules of the Union, including the working out and enforcing of a schedule 
of workng hours pursuant to this agreement.
NINETEENTH: The Union representatives shall have the right to visit the Employer’s stores to interview 
the employees, to adjust grievances and to collect dues.
TW ENTIETH: This agreement shall be binding upon the stores situated within the City of New York, 
now or hereafter owned, operated and/or controlled by the Employer. In the event the Employer decides to sell or 
assign a store or make a bulk sale of stock, he shall notify the Union in writing ten (10) days prior to such sale 
or assignment.
TW ENTY-FIRST: If the Employer shall desire to permanently transfer an employee from one of his stores 
to another, the consent in writing of the Union to such transfer shall be required.
TWENTY-SECOND: The Employer, as Bailees, shall receive from the Union, as Bailor, and shall prom­
inently display in the Employer’s stores the RETAIL DRY GOODS EMPLOYEES UNION LOCAL 1102 Union 
Signs to inform the public that only Union help is employed in said stores. The said signs shall remain the Union’s 
property. In thq event of a breach of this agreement on the Employer’s part, the Employer shall surrender and 
deliver to the Union, upon the demand of the Union, all said Signs in good condition. The rental of each Sign shall 
be five ($5.00) dollars per year.
TW ENTY-THIRD: The Employer shall not discriminate against any member of the Union employed or 
to be employed by them because of his or her union activities, or because of race, color, creed, age, sex or political 
affiliation.
TW ENTY-FOURTH: The Employer may at its own option, cost and expense, require any of its em­
ployees to furnish bond, in a reasonable amount, for the true and faithful performance of their service.
TW ENTY-FIFTH: There are no terms or agreements or understandings between the parties hereto except 
as are herein contained. However should any Federal, State or other legislation be enacted whereby the hours of 
labor, wages or other term of the within agreement shall or may be affected to the advantage of the Union, this 
agreement, at the option of the Union, shall be deemed amended in accordance with the terms of any such legislation.
TWENTY-SIXTH: This agreement shall in no way be construed, so as to deprive the employees of any 
privileges or conditions or wages or hours enjoyed by the employees previous to the signing of this agreement.
TWENTY-SEVENTH: All employees shall be eligible for sick leave with pay for six (6 ) working days 
during the year.
TW ENTY-EIGHTH: The Employer agrees, that in the event that he at any time while this agreement is 
in force shall form a partnership, the said Employer, in order to prove the formation of such partnership was a bona 
fide transaction, shall show that articles of partnership were filed in the Hall of Records in the County where the 
store is located, and the firm checks are signed by each partner. It is understood and agreed between the parties 
hereto, that not more than two partners or stockholders working in the business at the time of the signing of this 
contract will be recognized as Employers, and all others employed in any capacity must become members of the 
Union in good standing.
TW EN TY -N IN TH: This agreement shall be in fu ll force and effect from the period beginning on the date 
/  of the signing hereof and ending September 14, 1940. Anything in this agreement to the contrary notwithstanding, 
it is distinctly understood and agreed that the Union shall have the right to negotiate for the improvement of working 
conditions for the annual period commencing September 15, 1938 and for the annual period
beginning September 15, 1939. On or about 30 days prior to the ending of each annual period, the Union shall 
signify its intention to negotiate and the Union and the Employer shall attempt to arrive at a satisfactory adjust­
ment for each of the annual periods beginning as aforementioned. In the event that the Union and the Employer 
are unable to arrive at an agreement then in that event the question of wages and other working conditions for the 
years beginning September 15, 1938 and September 15, 1939, shall be submitted to arbitration and such decision of 
the arbitrators' shall be final and this agreement shall be deemed modified as to wages and working conditions in 
accordance with the arbitrator’s decision.
/
THIRTIETH : In the event the Employer and the Union shall fail to arrive at an understanding as afore­
said in paragraph TW EN TY -N IN TH, then in that event the Employer and the Union each shall select two 
arbitrators within forty-eight (48) hours. The arbitrators' shall select a fifth arbitrator within forty-eight (48) 
hours. The arbitrators shall render their decision within three days immediately following the hearing of the 
controversy hereinbefore mentioned. The decision of the five arbitrators shall be final. Should the arbitrators 
fail to agree upon a fifth arbitrator, as hereinbefore described, then in that event such fifth arbitrator shall be 
selected by the Regional Labor Relations Board of the Second Region.
THIRTY-FIRST: This agreement shall be binding upon the parties hereto, its heirs, executors, administra­tors, successors and assigns.
IN  WITNESS WHEREOF, the parties hereto haved hereunto set their hands and seals the day and year first above written.
RETAIL DRY GOODS EMPLOYEES 
UNION LOCAL 1102
UNION SEAL
FIRM ..
B y ........
Witness
APPROVED BY EXECUTIVE BOARD
H
Date ................................................................................
President .........................................................................
Sec’y-Mgr.
